BAYSHORE GARDENS PARK AND RECREATION DISTRICT
SWIMMING POOL ATTENDANT JOB DESCRIPTION		                          1010 PAJD


ESSENTIAL FUNCTIONS
POOL ATTENDANT REPORTS TO THE LIFEGUARD ON DUTY: 
1. Assist in getting pool ready to open.
2. Take the position at the Lifeguards stand to allow the lifeguards to have a break every 45 minutes.
3. Assist in ensuring  that safety regulations and standards are followed
4. During lulls, hose off the upper and lower deck area.
1. Assist in the closure of the pool for one hour in the event of fecal or vomit in the pool, and remove the contaminate as thoroughly as possible.
1. Assist in closure of the pool for 24 hours should someone have diarrhea in the pool
1. Only allow diapers in the pool if they are approved swimmers diapers.
1. Assist in the closure of the pool immediately at the first sign of a storm and keep closed until storm passes. 
1. Assist in the closure of the pool immediately in the event of loss of electricity or water. Pool may not reopen until service is restored. 
1. Assist in the removal of the public from the pool who are causing disturbances or not following safety regulations and pool rules. Call 911 if directed by the lifeguard on duty 
1. Do not assume responsibility for belongings of guests or co-workers..
1. Do not loiter, smoke, consume alcohol, use profanity, or use cell phone for personal business. 
1. Assist in the filing of incident report for any incident occurring at the pool that could be an injury. Turn report into District Office.
1. Clean the pool, deck, and bathrooms during lulls
1. Inspects Pool and surrounding area periodically each day for safety and cleanliness of the facility.
1. Insure the gate is locked on the slide before closing of the pool for the day
1. Take down umbrellas, put away pool equipment, safety floats/noodles, kick boards, tetherball etc.;
1. Make sure pool is ready to open the next day
1. Assist in the closure of the Pool at time specified.

 This job description is not intended to be and should not be construed as an all inclusive list of all the responsibilities, skills or working conditions associated with the position. While it is intended to accurately reflect the position activities and requirements, management reserves the right to modify, add or remove duties and assign other duties as necessary. This job description does not constitute a written or implied contract of employment.
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